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A Student mobilityis on the rise

A Studentsare motivated by the prospect
of increasedemployability

Alnstitutions areinterestedin ahigh
employmentrate of graduates

AEmployersare lookingfor skillsandtraits
which canbe improvedthrough mobility

A Studiessuggesthat mobility leadsto
improvedemployability
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Twolargestudieson the Erasmus programme HE:

Erasmus Impact Studf£1SY 2014 and 2016)

app. 60,000 students, 650 employers, 950 HEIs, 5,000 staff members, 18,000 alumni

Brandenburg et al. 2014/2016

Erasmus+ Higher Education Impact St(elyHEISR019)

app. 47,000 Erasmus+ students, 12,000 E+ graduates, 10,000 E+ staff members, 7,000 oth

DeSoutoet al. 2019
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Mosteasily Work & Career
developed
Skills
Attitudes

Personality

S

Values

Knowledge
Mostdifficult
Relationships to develop
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Setof psychologicatraits defininga personscharacter

50% defined by genes
Only very small chang@er year (on average 0.2% or less)

Thus:hard to change, very stable

TheBigFive Butalsa very influentialbecause...

Openness

Conscientiousness . - . . .

Extraversion High(pre-mobility) levelsof Extr_aversmnConsuentlousneszsnd
Agreeableness Opennessnakestudentsmore likely to goabroad

Neuroticism

Zimmermann Neyer2013
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Memo®© total values of Erasmus students before and after mobility compared to non-
mobile students across age groups, on average across all regions

74%

72% .
Erasmus experience

1 i i i 1 s

68%
Normal Life
66% o

64%

62%
21 22 23 24 25 26

Non-mobile

= Frasmus PRE === Frasmus POST

EIS 2014, 2016
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-EI Longterm relevance: personality traits

Figure 3-1 Importance of all personal characteristics measured by memo®© factors,
perspective of employers, by region

EIS 2016
.Not in E+HEIS 2019
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Setof feelings beliefsor valuesdefining opinionsand
standpoints

Directlyrelatedto experiences

Thereforeproneto change

Attitudes

Workingabroad Veryimportant for developmentof skills
EuropeanJnion

Foreignersother cultures

Differentwork/study

methodsandapproaches
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Figure 6-5 Perceived improvement of European attitude3®, perspective of Erasmus
students, by region

EIS 2014, 2016
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Ability to perform tasksor
activities, buildingon the
acquiredknowledge THE ICEBERG
<7 |
i ) NOWLEDG
Dependingon attitudes SN @

A goodattitude candrive a
person toimproveskills ATTITUDE

Skills

Teamwork
Problemsolving
Languages
Communication

EIS 2014, 2016
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IR s | Third level:xillsx related to employability

% of %of Erasmus
: employers studentsthat
Top Sskills that find it experienced
relevant improvement
Teamworkingskills 97 71
Ability to adaptto andactin new situations 96 94
Planningandorganisationaskills 96 76
Communicatiorskills 95 92
Analyticaland problem-solvingskills 95 68

EIS 2014, 2016
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Employment

Employabilityisa I & S 4 the state of havingpaid work

of achievements; t t

skills, understandings Employability

and personal

attributes ¢ that A longterm conceptsupportinga persorthrough career
makegraduatesmore development

likelyto gain A not solelydemonstratedthrough attainmentof a job
employmentandbe & developsandbuilds throughexperiences
S;J]CCGSSfU“” their A benefit extendsbeyondindividualto organisation
chosen

_ ) communityandeconomy
occupationX € @ IEAMAUStralia2018

(Yorke 2004)
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Development of employability
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Skills Attitudes
Become more interested
A in living abroad
A in Europe
A in other cultures
A In different methods and
approaches

Improve your ability
A to work in a team
A to solve complex problems
A to communicate your needs and
interests
A to plan projects and achieve results
A to speak a foreign language

@ Effect on Employability @

Direct and Indirect
AEmployable abroad (muitiationals)
Alnterest in European and other
cultures better for leading int.
teams

ABetter results through
methodological variability

Direct

Personality Traits

Become

A more open to new ideas

Amore aware of own limitations

A'more extroverted

A'more agreeable to opposing views
and life styles

Aless neurotic and judgemental

Effect on Employability @

Indirect
A Better equipped for leadership
position

A Longterm employability (stability,
reliability)

A Better manager of own career
(extroversion, openness)
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Whatis employabilityfor a musiciar? Whatis important? DiscusdaterX

Skills Music graduates = musicians?
?
_ Only 50 %of music performancestudentsbecome
Attitudes musicians
?

Personalitytraits 75%o0f musiceducationstudentsbecometeachers
?

Miksza& Hime(2015)
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Regional results for reasons to go abroad

Develop Develop
L Meet new people .
Motivations language and language skills .
. . and broaden ) Live abroad and
higher than in soft skills and and broaden
meet new people

career prospects

) broaden career career prospects
in home country

prospects abroad in home country

Develop
ianguage skitis [N 552 [N o6~ NN o5 o+

Enhance future
employability 88% 929, 88% 81%

L =l
oTUaU

other regions

Enhk
T

CNCV-P-NE THL TRT—N
E1s 2016 employability in 7o [N 77oo [ s1oo 75

. Notin E+HEIS 2019  ©Me country



S | o
Effe CtS 0 n e m p I Oym e nt Global Impact Institute

E+HEIS 2019 found Long-term unemployment of Erasmus and non-mobile alumni (more than 12 months

no significant after graduation)

differences 8%

between new E+

and nonmobile 7% % 6%
graduates! 6%

5%
Unemployment music

(US) 4%
39 3%
0
Performance
6.7% 2%
g 0,
Education 5.7% .
0% s ——— e L =,
Erasmus Non-mobile
®m Northern m Southern m Eastern m Western OAverage

Graph: EIS 2016
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E+HEIS 201890% across Europ@.182)
Graph: EIS 2016



